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advisory BOARD 
Job Pack

https://www.feministsof.com/


ABOUT FEMINISTS OF_  

Feminists of_ is a network, movement, and organisation that was founded in 
March 2021. Our founders noticed a lack of community oriented spaces for 
feminists of all genders. With a passion for local change, they set out to 
create an inclusive, intersectional movement centred on grassroots activism 
and community building. Fueled by the belief that feminism is for everybody, 
they founded Feminists of London with the plan to expand to other cities in 
the coming years. However, in the wake of the public outcry in regards to 
violence against women in March 2021, the movement was catapulted into 
the public eye and grew rapidly with hundreds of people reaching out to get 
involved. 


Thus Feminists of_ was born as the umbrella organisation behind the 
movement and network. Over the past eight months, Feminists of_ chapters 
have started all over the UK and abroad. Currently, our network is fifteen 
chapters spanning across five countries. As the centre of our work is 
facilitating local community building, this is the heart of who we are. We 
encourage every day people to get involved in our campaigns and build 
communities in their localities.


Feminists of_ firmly believes that local change drives global transformation. 
We provide a blueprint and a banner for people to unite under, creating 
spaces where feminists of all backgrounds and genders can connect to 
discuss issues, plan campaigns, or enjoy being in a community with new 
people who share their values. 
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About the ROLE_ 

Job Title: Advisory Board Member

Location: From home - meetings held virtually

Term & Hours: Approximately 6-8 hours monthly including bi-monthly board meetings and 
preparation (roughly 6 times) for the duration of one year. Additional meetings with the founders 
outside of board meetings may occasionally be required. 

Salary: This is a voluntary position, reasonable travel expenses will be reimbursed 

Who should apply:
We are seeking people of all genders, ages, backgrounds, and abilities who are keen to help us 
shape the future of our movement, network, and organisation. This opportunity is unique as the 
scope of our work continues to grow and Advisory Board members will be involved in providing 
guidance on pioneering and developing it. 


We have a fiercely inclusive and intersectional approach to gender equality and all of our board 
members should be committed to our vision and values. We are passionate that community is 
key to driving change to achieve gender equality. We strongly encourage applicants with all levels 
of experience regardless of whether or not you have been a member of an Advisory Board or a 
trustee previously.


We recognise that feminist spaces and opportunities are often full of white, middle class women. 
We are looking for people of all backgrounds with voices that are underrepresented in this 
sector, specifically people of colour, gender non conforming individuals, men, and trans people.

Currently, we are only accepting applications from individuals eighteen years of age or older.


Key Responsibilities_ 

The founding Advisory Board will provide advice on Feminists of_’s strategic development and 
growth. We remain a grassroots unincorporated movement, network, and organisation. We need 
experienced individuals to provide advice on our future development and structure. The Advisory 
Board will provide guidance on our vision, innovation, strategy, structure, risk management, and 
development.
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Note: the Advisory Board will provide Feminists of_ management with advice; however, they are 
not liable for the organisation as they are not a board of trustees. As well as looking for general 
advisory board members, we are also looking specifically for an Advisory Chair and a Treasurer. 

You will be responsible for advising on the overall strategic direction of Feminists of_ by:


• Providing advice on strategic direction and supporting the development of policies, goals, and 
targets


• Preparing for and attending board meetings virtually

• Safeguarding the good name and values of the organisation

• Providing guidance on the use of organisational resources 

• Support the organisation and provide insight in its journey to become more sustainable

• Work with other board members and the senior leadership team to input into and shape 

Feminists of_’s ongoing strategy

• Ensuring that the organisation complies with guidelines and best practice 

• Act as mentors and champions for the Feminists of_ network and team

• Use specific skills, knowledge and experience to provide solid advice and guidance, focusing 

on key issues and inputting into discussions where you have special expertise


In addition to the above, the specific roles of Chair and Treasurer will also hold the below 
responsibilities:


Chair of Advisory board:
• Provide regular support and leadership to the Feminists of_ Director

• Liaise with the Director to prepare for Advisory Board meetings

• Lead the board in advising on strategic plans for the organisation

• Ensure that the board members fulfil their responsibilities

• Support new members and ensure they are inducted and feel welcome


Treasurer:
• Advise on effective financial management of the organisation

• Provide support on organisation’s the financial position and ensure that it operates within its 

means

• Provide counsel on budget planning, financial reporting, and incoming and outgoing 

expenditures

• Guide the Feminists of_ team in fundraising activities and initiatives
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What we need from you_

Person Specification:
Necessary: 
• Ability to commit for a minimum one year tenure

• An intersectional and anti-racist feminist

• Committed to building a future that is equal for all genders  

Desirable:  
We are open to all forms of experience whether it is personal, voluntary, professional or academic. 
There is no requirement for previous board experience or any level of seniority in any given 
industry. We welcome applications from people with skills, abilities, or knowledge in one or more 
of the following:  
• Financial management and fundraising

• Diversity and inclusion

• Advocacy, policy and/or public affairs

• Community cohesion and organising

• Movement building

• Network building

• Intersectional feminist theory 

• Grassroots campaigning 

Personal Attributes:
• Passionate about community building and organising;

• Strategic thinker with the ability see the bigger picture;

• A champion of Feminists of_’s organisational values;

• Willingness to share their opinion publicly;

• Adaptive;

• Sense of humour;

• Collaborative; 

• Ambitious and proactive in approach;
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How to apply_ 

We use a blind recruitment process so please do not send us your CV. If you are interested in this 
role, please fill in the form below by 9am on March 28th.


Feminists of_ Advisory Board Member Application Form 

Feminists of_ is fully committed to equality of opportunity and diversity to ensure that we reflect 
the full breadth of people in this movement. It's vital for our Advisory Board to represent diversity 
of thought, lived experience and wide social economics as it impacts our decision making.   

We recognise that our team does not currently reflect a diverse range of life-experiences and 
perspectives. Currently, people from Black communities, people from minority ethnic 
communities, people who identify as men or non-binary, and people who have a disability are 
underrepresented in our organisation. We would therefore particularly welcome applications from 
these groups. Feminists of_ is an equal opportunities organisation and we actively encourage 
volunteer applicants from people of all backgrounds. We are committed to promoting diversity 
and inclusion in every aspect of our work. 

Note: Applicants will receive equal treatment regardless of age, disability, gender, gender 
reassignment, marital or civil partner status, pregnancy or maternity, race, nationality, ethnic or 
national origin, religion or belief, sex or sexual orientation (Protected Characteristics). To ensure 
this, we use a blind recruitment process. 
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