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FEMINISTS OF_ Diversity and inclusion policy 

As we build the Feminists of_ movement, we are highly aware of the need 
to make sure that our community is as diverse and inclusive as possible. 
Above all else, our aim is to build an inclusive and anti-racist movement 
established in community, where people of all genders and backgrounds 
can feel included in the fight for gender equality. Two of our key values 
are inclusivity and intersectionality.  

The Fo_ community is a place where anybody should feel like they can 
belong. Differences are both welcomed and valued. The topic of feminism 
is heavily intertwined with topics such as identity and race. We are aware 
that we’re all experiencing the same oppressive systems, but we aren’t all 
experiencing them equally. Hindsight is powerful and many movements in 
the past have not recognised these extra levels of inequality in feminism. 
We aim to keep being aware of this, and to keep leaning into 
uncomfortable discussions. 

Diverse and inclusive recruitment 
We aim to use a set template for all volunteer roles at Fo_. This is 
designed to make the process as simple and as fair as possible. We 
make a point of asking if we can alter the process in line with any 
disabilities the applicant may have. We aim to use a diverse mix of team 
members when selecting applicants for our volunteer roles. All vacancies 
will use the below statement: 

“We are looking for the best people to help us build a feminist grassroots 
movement. We want our team to reflect the diversity of the communities 
we serve, and we offer equal opportunities to everyone, regardless of 
race, sex, gender identity, disability, age, nationality, religious or 
philosophical belief, sexual orientation, educational attainment, family 
status, trade union activity or any other factor. We see diversity as 
strength and want everyone to be able to be their whole selves. We have 
a code of conduct in place, and are committed to creating a culture where 
everyone feels safe and respected.”
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Diverse and inclusive communications 
With all of our comms, and specifically our social media channels and our 
newsletter, we aim to reach a diverse audience and use inclusive 
language. We aim to ensure people in our marketing images reflect the 
diversity of the population of the cities we operate in. We commit to 
researching barriers to getting involved with our movement and will 
consistently review our language to avoid saviourism. The Fo_ 
community will show active support for initiatives and activities that also 
aim to achieve gender equality. We will demonstrate that Fo_ is open to 
people from a wide range of backgrounds by recognising a broad range 
of cultural and social events. When we host events with panels and 
speakers, we will be sure to amplify the voices of people from minority 
and historically underrepresented groups who provide valuable learning 
from lived experience.  

Learning & Influencing wider movements 
Fo_ believe that local change drives global transformation. We will be 
sharing our learnings across all of our chapters and with our partners. We 
want to learn from them and vice versa: joining together to make sure this 
impact is as big and as beneficial as possible.
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